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NTE,NIOR-\NDUNI OF UND]]RSTANDING
Between the

CITY OF PLACERYILI-E, CAI.-IFORNIA
And thc

International Uruon of Operating L,ngineers I-ocal 39

Januan' 1, 2019 thtough December 31, 2021

'lhis agreement is betrveen the Ciq' of Placen-ille (rereinafter referred to as "Ciq'') and the
International LInion of Operaung Engineers I-ocal 39 (hcreinafter refered to as "Local 39").

I,or thc purpose of admrnistering the tcrms and ptor.isions of this N{emotandum of
Undcrstandi.ng, the follol.rng authorized agents ha1'e becn designated:

Ciq's principal agent shall be the Ciq' N{anager or his/her dull authonzed
tcpresentativc.

(iin N{anagcr
(-itv of l)laccrr-ilic
3101 (lcnter Street
Placen'ille, California 95667

I-ocal 39's principal authorizcd agent shall be its Business Nlanager or his/her
designated rcpresentativc. Local39 shall provide to the Ciq'and keep cuffent tlre
name of the Business Nlanager of Local 39 ar.d/ or a list of persons authorized to
act on its behalf or receir-e sen'ice in its name.

Bart Florence, Business Manager
Intemational Union of Operaung Enginecrc, Local 39

337 \/alencia Sttect
San Francisco, CA 94103

ltris Nlemorandum of Understandrng shall supersede any policies, practices, or ordinance
provisions with rvhich it mar, be in conflict.

SECTION 4 GENERAI, PROYISIONS

Unless othenvise modified in this N{emorandum, all benefits and establishcd rules
and regulations for emplolment rvith the Citl are delineated in Ordinance No.
1310 @,stablishing a Rer.iscd Personnel Svstem) and Resolution No. 4055

'\

B

Inlernational U on of Operating Engineers, l_,oca/ 39

(liq otI'hccnill. 2019 2021
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(Adopting Rules and Regulations), and modifications since its adoption Nor.ember
9, 1982, rvhich have been made by resoludon of thc Ciq' Council and accepted by
emplovees.

Pcrsonnel Rulcs madc bv rcsolution of thc Citv Council and appror.ed bv Local 39
dunng the term of this agreement shall becomc apphcable.

Unless speciFrcallr set forth to the contran' in this l\Icmotandum, all rights, dutles
and obligations ofboth thc Cin'and the cmplorees covered heteunder set forth in
said ordinance, resolution, and modifi,rng resolutions shall appl1.

SIiC'I'ION 5 RECOGNTI'ION/I)UES

For the purpose of this agreement, the Association recognized to represent the
full time emplovees in classes listcd belorv:

,\ccounting Assistant I/II
r\dministrative Secretarr' (l)evelopment Scn-ices and Communin Sen-ices)

Associate Planner
Building Inspcctor II
Code Enforcement Offrcial
Communi$ Scn'ices Officer
Der.elopment'l'echnician
IJnglnecring Specialis t
Ilnginecring 1'echrucian
Gold Bug Park N{aintenance & Operations Speciahst
Nlaintenance Nlechanic
Maintenance Wotker I/II
Ofhce Assistant I/II
Patking Enforcement Ofhcer I/II
Police Dispatchet/Records Technician
Police Propertl /Eridencc Officer
Police Propertl'/Er-idence Analvst
Police Sen ices Assistant
Public Works Technician
Senior Nlaintenancc lrlechanic
Senior N,{aintenance Worker
Seniot Police Dispatcher/Records'l'echnician
Senior Police Sen'iccs Assistanr
Traffic Nlaintenance Worker
Water Nleter Technician
Water Reclamation F'acilitl' Operator I / [ / ilI / N
Utrlig Sen ices Specialist

1]

(.

lernational Union of Operating Enginurs, I_.oca/ 39
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B. Union l)ues

1. The CiB' shall start or stop deductions fot dues or benefit premiums, or both,

following teceipt of notice from the Union that authodzation has becn provided to the

Union bl an emplovee ir the Unit. Should there be a dispute regarding the deduction of
dues, the Union shall provide the Citv with a copl of the authorization(s) signed by the

emplo'r'ee.

2. The Union, in consideration for and as a condition of the Cit_r' rvithholding and

transmitting pat'roll and bcnefit deductions authorized by this Scction and in compliance

with SB 866 shall hold harmless the Ciq' of Placen'ille, it's officers, and emplolees from

any liabilifi' that mar result from making, canceling or changing requested deductions.

C. Ilsceptions to l)ucs l)eduction -\uthorization Cerd

The mcmber's earnings must bc sufficient after othet legal and required deductions are

made to cover the amount of the dues deduction authorized. \\hen a member is in a

non pal status for an entire pav period, no dues deduction shall be made from future

earnings to cover that pa1' period, nor mar the member be re<luired to deposit, nor may

the member deposit with the Cin of Placen'ille, the amount rvhich s.ould have been

dcductcd if the membet had bcen in a pav status during that period. In the case of a

member s'ho is in a non-pal starus during onll a part of the pal period and rvhosc salan'

is insufficient to cover othcr legal and required deductioos, no dues deduction or deposit

shall be made.

D. Dues Deduction Check

l. Dues deductions covering all such dcductions shall be transmitted b1'electronic

funds transfer to an account specified bv Stationafl' Engrneers, Local 39. Dues

deductions rvill be transmitted at least monthlv.

2. The City agrees to ptovide the Union uith an electronic file that shorvs the total
amount authorized fot deduction from each member's check.

'I he csclusir-c rclxcs clrtxti\'( shall teceilc not less than l () cl;ri r' nor cc in ach a oce of ao

oricntation, c\c( pt th^t n slt()ftcr notice nrar. bc pror. iticcl in a spccific instencc tr-hcrc

thcrc is ao urgcnt nccd critical to thc crnplolcr's operations rhat \\ ils fl()t reasonlbh
firt cseeable. l hc stnrcturc. time, ,lr)d m,lnncr of crclusirc rtprcscnratirc acccss shall bc
dcrerminccl throuqh rruttra) agrccl)rent benr-ccn dre cmpl l.cr ancl rhe erclusitc
rcprcsentati\-c. l he rlate. tirrrc, anrl pllcc oi thc orient:rtion shall not bc cliscl,rscd to
anronc other then thc emplotcr:s. rhc csclusi.r c rcprcscntatir.c, ot it rentlor tlrat is
c()ntractcd to plor"iclc a sen.ice fi,r purposcs of the oricotatioo.

Inlernational Union oJ Opuating Ergtnurs, Lnca/ 39
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SI'lc'll()N6 SAI-,\RIES

6.1 Em Io ee (lo satlon

I Iiffcctrlc thc hrst full pal periocl in Januarr' 2019, the (-itv shall incrcasc basc

salan-bl thrcc perccnt (3.(X)0 o).

2. Ilffective the hrst full pal period in Januarr- 2020 the Citv shall Increase base

salary bv equivalent to the annual change in the San Francisco-Oakland-
Hatrvard Consumer Price Index-All Urban Consumers from October 2018 to
Octobcr 2019 with a minirnum inctease of 2.00o/o and, a maximum increase
of 4.00'1.1, subjcct to the follorr.ing: Anv legislative changes affecting thc
allocation formulas used to apportion highrvav user taxes, propert) taxcs,

propertt taxes in lieu of YLF, and/or sales taxes that decrease the tevenues
receir-ed bt- the Cin' shall result in thc suspcnsion of thc said salan- increase.
A fotecasted deficit in the General Fund, Sewer Enterprise Fund, and/or thc
Water Iinterprise Fund equal to 1.000b ot more shall result in the suspension
of the said salary inctease.

3. E,ffcctrve July 1,2021, the Local 39 bargaining unit shall rcceive a two pcrcent
(2.Oot) General Salarv Incrcase, rvhich thc members rvill see on their pavchecks
for Jwl.v 29, 2021

4. On July 15, 2021, the Cin shall pay Local 39 bargaining unit members a one-
time distdbution (off-schedule salary stipend) equal to trvo percent (2.0%o) of
base salarl- for the penod from January 1, 2021 to June 30, 2021 rvith a

mlmmum of $500 for full-ume employees and $250 for part-time emplovees.

tematioral Ltnion of Operating Erginun, I_tral )9

Cin ofPlxc.nrlle 2019 ?)21

5. Prior to the completion of this NIOU, Ciry rvill completc a salary sun'ey for
the follorving positions: Accounting ,\ssistant I/II, Adminisrative Secretarr',
Burlding Inspector I/II, Communin Sen ice Ofhccr, Engrneering Specialist,
F)ngincenng 1'echnician, Gold Bug Park N{aintcnancc & Operations Specialist,
C)fhce Assistant I/1, Parking Ilnforcement Officet 1/Il, Police
Dispatcher/Rccords Technician, Police Propet6' /tvidence Analvst, Police
Sen'ices Assistant, and Senior Police Dispatcher/Records l'cchnician.

6. The Citl' shall complcte the previously agreed to Salary Sunev (see 5 above)
one year after ratification and adoption of thc Proposed Tentative Agreement,
rvhich occurred at the Ci6. Council meeting held on lrIar. 25,2021,, and the
Parties shall meet by way of a Committee rvithrn sixr1 (60) days after
successful ratification and adoption of the Iabor agreement in a collabotative
effort to identift comparablc jurisdictions for the Salary. Sun er, (and, upon the
completion of ther discussions in identift-ing possible comparable
jurisdictrons, the final recommendations of thc Committee shall be .rb-rtt"d
to the Cit\ N{anager

Page 8 oJ 11



Lonqevin Pav

The City shall maintain the following longevity pay plan for all classifications in
Local 39:

Years of Sen ice

10,15

15-20

20 or Nlore

Pcrcenta of Sa

SI.]C]ION 7 HOL]RS OII WORK,\ND OYI]RIITIE,

62

lerr'

2.svo

5.Oo/o

7.5%

The Cin' retains the right to cstablish the hours of operation for thc Ci6 and the
rvork houts of Ciq' employees. Gencrally, "normal rvotk houts" rvill be 8:00 a.m.
to 5:00 p.m., subjcct to Section 7. belos', and a "nomal rvotk rveek" is gcnerallr'
fir.e (5) days a rvcek.

-A.ny cmploree authorizcd to rvork in excess of 80 hours in a pa1' period shall be

paid at the overtimc rate in compensatort time off, or cash, at the oycrtime rate, at

the option of the emplovee. Emplolees' shall not accrue more than hfn -four
hours of compensaton, time, but shall bc paid cash for anv eligible overtime or.er
fiftr -four hours. Employecs shall use compensaton' hours prior to utihzrng
yacation time,

Emplolees rvho are required to rvork morc than four (4) hours ovcrtime rvithin a

sixtecn (16) hour period and rvhosc regularll schcduled rvotk shift bcgins lcss than
six (6) hours from the time thc ovcrtime cnds, shall bc offetcd a full slr (6) hour
rest period beforc returning to l,ork.

If the slx (6) hour rest period described in this article abor.e extends into the
emploree's next regularh' scheduled rvork shift, the emplor-ee shall be allorved to
be absent from the workplace for the firll rest pcriod except in case of
exftaordinan' circumstances. Anv portion of the six (6) hout rest period that
extends into the regulad; scheduled work shift shall be paid trme. If the employee
is still too fatigued to return to rvork after the slr (6) hour rest penod, the
cmployee mal request additronal time,off to be charged to the employee's leave
account.

Inlemational Union ('Operating Engineers, I_tcal 39

(lrrr oaPhc(6rlle 20 I9 ll)21
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1 .1 Norn.ral \\'ork Da)'

1.2 ()r-errime/(-omncnsaton'Timc and Lirnits onr\ccruals

In the case of extraordinart circumstances, includrng but not limited to $,ar,
accident or nahrral disaster, the Ciq' Nlanager or designcc ma\- authorize an
employee to rvork longer rvithout a rest period.



7.5

l.-l ( )r-crtimc l)rstriburion

Voluntan' overtimc sl.ralL be offe red on a rotating basis bl seniori.q s ithirr cach

dcpartment. Nlandatofl' ovcrtitne shall bc implemcntcd br inr-e rsc scni,,ritr.

7.4 Chanse in Work Schedule
'I'he City has the right to require employees to rvork overtime. A change in an
employee's rvork schedulc shall be deemcd oyertimc unless the Cin provides thc
emplovcc at least fr\-e (5) calcndar dals advancc rvritten notice of thc change in
rvotk schedule.

Rest Perio.l fBreaks) and lleal Pcriods
Emplol'ees shall be entided to nvo (2) brcaks of hfteen (15) minutes each during
the rvorkday. The bteaks should be as closely as possible to mid-moming and
mid afternoon. Breaks are not intendcd for usc in conjunction vith the meal
pcriod to be addcd to thc beginning or ending of a rvorkdat', unless othenvisc
approved bv the supen'isor.

Flmplovees rvho s'otk an cight (8) hour rvorkdav or more mar. be allot'ed an

unpaid mcal period of not less than thn$' (30) minutes nor more than sixq- (60)

minutes which shall be schcduled by the Ciq as near as possible to thc middlc of
the rvork sllft. N{eal periods mav be bricflf interrupted or completell cancelled if
thcre is an emergcncl or othcr operating need. Whcn an emplolee's meal period
is interuptcd, the employee's mcal period rvill bc proportionally extended. When
an emplovees' meal period is cancelled, thc meal period shall be added to the
emplolec's normal s'orkdar', and thc cmplovee shall be paid overtimc for thc
cancelled meal period pursuant to the overtimc provisions contained in this
Subsection.

Water Reclamation Facilitl Lead Operators shall be compensated for all hours
worked, in increments of fifteen (15) minutes, rvhen thev are unable to take a duq'
free meal period duting their shift.

It shall be the responsibiJiq' of each employee to be at the rvotk site and prepared
to begin work at the conclusion of the meai period. N{eal periods shall not be
added to the beginnrng or ending of thc normal workday but shall be near the
mrddle of the normal rvorkdav. Travel to and from a meal location is consideted
part of the designated, flofl-compeflsated meal period.

Whener.er, rn thc judgment of the Ciq' Council, it becomes necessarr. in the
interest of the econom)', or because the necessiB for a position to no longer exist,
thc Citl Counc may, with fifteen (15) days adr.ance nodce to Local 39on and the
affected emplovee(s), abohsh any position(s) or employment in the Ctty senice,
and the emplolee(s) holding such positron(s) mal be laid off ,r"-rthout takrng
disciplinan action.

Inhnatiom/ Ltnior of Opemling Enginurs, l-lcal )9

Citr of l'licc(ille 2019-2i12l
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G) Al1 extra help, temporan', seasonal, ptovisional emplol-ees excludes
any regular permaneflt ciq' employee) or PIIRS annuitant within
the class scheduled for laloff shall be laid off before anv regular
permanent cmployee from the same classification is laid off.

(.) Whcn it becomes fleccssafl' to rcduce thc force in afi' department,
laloff of regular cmplolees shall be in thc relersc order in rvhich
their names appear on thc l-avoff Ijst for thc affccted class, as

prepared bl the Cio, rvith those persons har-ing thc lcast seniorin
berng first laid of(

(2) Special Skills tiremptron

r\ dcsignated position rvhich requires speci.al or uniquc knorvlcdgc or skills
necessafi- to the opcration of Cih busincss, including b ingual skills,
rvhich is in the same class as other positions rvithin a department t>r officc
schcduled for laloff, ma1 be excmpted from the pror-isions in this scction
rvhcn recommcnded bv the appointing authorih', and approved bl thc Cin'
llanager.

(3) Senioriq'/Performancc

When it becomes flecessar.\' to reduce the force i1 afly department or
ofhce br- Iar.off of rcgular emplor.ees, seniorifi' shall govern unless thc
emploree's rvork pcrformance has been less than satisfacton- as

documented on thc emplovce's last regularly scheduled petformance
er.aluation report. In such instances the emplot'ee's lat'off shall bc based
equalll on performance and scntorin.

(1) Calctrlation of Scniorirr

Seruority shall be measured from such employee's initral apporntment to
Ciq' sen'ice and shall include total cumulatir.e regular hours, but shall not
include any period during rvhich such emploree rvas (1) on lea.r.e rvithout
pzy, or Q) not actually in Ciq emplol'ment because of his or her voluntary
termination, layoff, or other cause.

(s.) Disolacinq in a I-os.cr (llass

An emplolee affected bv layoff mav at his or her discretion, displace an
employee in the same department at tle next lorver class in the

Inlentatioru/ Union oJ Opera/ing Eryineers, l .ocal )9

(irr! ofPlec.6illc :019 2r)21
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f I .) Ordcr of I-ar offs

Persons shall be laid off in the follorvi.ng ordcr:

(") Layoff shall bc bv dcpartrnent and class rvithin thc department.



occupational scries, or in succeeding lorvcr classes in the occupational
ser-ies.,r'ho has less senioritr'. An emplovec rvho has prer.iousll' been in a

posiuon rn a different occupational ser-ies or department, in rvhich the
employee has held permaflent status, may displace the employec in that
position prolided such emplolee has superior senioritr. Scnioritr'
computadons for displacement purposcs are made as determined for thc
original la,vof( shall apply to all employees who elect to displace in a lorver
class. fo be considered for dcmotion and displacement in lieu of lavoff, an
employee must notift the Cio N{anager or designee in rvritrng of thrs

election no later than ser'en (7) calendat davs after receiving notice of
la,vof[

Laid off emplovees mav choose to bump employees holding an interim or
"acnng" posiuon of the same classification rvithin the Ciq. Emplovees
affected br this action shall be returned to thcir previous\'held posrtion
and department. Emplovees rvotking in an interim/acting posinon shall

accrue seniorih in their regular classiFrcation.

(6) Noticc erllzryof

Regular emplovees shall be notrfied of la,voff Fifteen (15) calendar dals
prior to the effective date of la1'off. An employee r'"'ho is to be laid off may
elect to accept such lavoff prior to the effect-ive date thereof. Such notice
of lavoff for rcgular emplovees shall include;

(^) Reason for lavoff.

0r) l{egulations pcrtaining to demotion and displaccment in a lorr''cr
class in lieu of layofl

G)

(d)

Flffectivc datc of the action

Conditions goveming retention ofl and reinstatement from
reemployment lists.

G) Scnioriq' listing fot la1'off purposes.

(7.\ Reemnlovmentl-ist

The names of rcgulat and probationan- emplol.ees laid off shall be placed
on the Cit\ re cmplolment Iist for onc year for the class the emplol ce rvas
laid off, or reduced in Leu of lal'off. The Cin N{anager or designee may
appror-c the appointmcnt of an emplolec rvho s.as laid off to an evsting
vacancl or on a lorver or equal class for rvhich thc cmployec is qualified,
u4thout tequting an examination.

Intentalional Union oJ Operating Enginurs, l_,ocal )9

(;itf of I'hccfl ille 2lll9-2021
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7 .7 Alternative Wotk \\'ce k

Permancnt Irull Timc emplolccs mav be allotcd to rvork a 410 or 9 8 U0 rvotk
sclrcdulc subject to operadonal needs and rvith the rvrittcn appr<x'al of thc Cin
NIanager.

7.8 Personnel Svstcm Rules L.pdate

Ciry'and Local 39 agrcc to negotiate revisions to the Ciq"s Petsonnel Slstcm Rules

during the term of this NIOU.

SI]CTION 8. INSUR.\N CIi

8.1 Nledical Insurance Plan

The Ci6- rvrll contract rvith Special District fusk Nlanagement Authonn' (SDRXL\)
fol rncdrcal insurancc

8.2 Crt]' Contribudon for Actir-e Emplo) ecs

The Ciq shall maintain the current g0o,'./20'h premium inctease allocation formula

during the 2021 Calendar Year:

(1.) The Ciq rvill pal the following medical insurancc benefit amounts for each

activc emplolee enrolling himsclf or herself and his or hcr eligrble

dependents in anl of the arailable SDRNI-L medical plans dudng the term
of this NIOLI. These 2021 amounts arc as follorvs:

Emplovee Iinrolling as 1 Paro'
Employee Enrolling as 2 Partr
Emplovee Enrolling as Famill

s 891.58

$ 1,786.43

$2,118.72

(2) An employee not participating in a SDRNIA medical insurance plan is not
eligible for this benefit.

Ll Nlttlicrl ln.rrrrrncc Prtrnium Irrcreasei/l(copencl

Emplolecs participating in a SDRIL\ medical plan shall pal nven6' perccnt (209.'o)

of any, new medical insutancc premium increase based on the BIue Shield EPO
plan ptemiums. Emplolees partrcipating in othe r SDRN{-{. medical plans shall pav
the increased premium lcss thc Cig contribution to emplolees parucipatrng in the
Bluc Shreld IiPO plan.

Cin' and l-ocal 39 agree, in case of sigruficant increases rn health insurance
premiums or potential impacts to the Ciw for implementing GASB 75,
discontinuation of SDRNI-A medical plan offerings, and/or related issues to
reopen negotiations on health insurance benefits. The Cin agrees to maintain the
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current 8096/200,'o premium increase allocadon formula during the 2019-2021
L,{OU.

-l'he 
parties agree to meet and confcr during the tetm of the NIOU over the impact

of the Affordable Care Act if necessarr'

An eLgible emplor,ce, rvho submits proof of mcdical covcrage undcr another
medical plan not pro\-idcd bv the Ciw, shall be eligible to receir.e thtee hundred
and fifn dollars (5350.00) pavroll stipend pet month in lieu of thc above Citr'
contribution. Such emplol'ee shall fill out the appropriatc forms pror.ided by the
Ciq'during a specifred eligiblc period as determined br.the Cin'.

(1.) I'he Cin shall offcr the medical insurancc plans ar-ailable from SDRITIA to
emplovees rvho tetirc from City senice, and to current rctirees rvho are

othenvise cligible to participate in SDRNIA medical plans as dctermincd bl
SDR-NIA, subject to the follos-ing condidons:

The retiree and hrs/her dcpendents must bc eligible to enroll in a

SDRILA medical plan bascd on employment rvith the Ciq', as

determined bv SDRI\LA. Curendy thc SDRN{A rcquires
emplolecs rvho tctire to bc continuousll enrolled to maintain
co\-crage during their retirement.

Continuing eligibilin' for SDRNIA medical plan covetage of
retirees and their dependents shall be detetmined by the SDRI\LA..

(2.) ,\n emplolee hired prior to Junc 30, 2020 rvho rcttes from the Cin-of
Placen-ille v,'i.th at least twcnt)' (20) vears of sen-ice rvith the (iiq, of
Placen'ille at age 53, and participates in a SDRN{A medrcal plan rvill be
eligible to rcceive a beneFrt equivalcnt to the cost of the single cmplorec
medical insurance bcnefit as ofJanuary 1, 2019, $787.16 (per month) at
the time the emplol'ee redres fiom Ciq sen'ice until thel rcach age slrtl
trve (65). After age slrn -fire (65), such bencfit shall be rcduced to 580.80
(pcr month) the Ftst day of thc month following such employee's
birthdav.

(3 ) In the er-ent that an emplol'ee hired pdor to Junc 30, 2020 retires from
the City of Placen'ille and has at least ten (10) years of sen'ice u.ith the
Cin' of Placen-ille, but Iess than twcnn (20) t'ears of such sen'ice, and is
participating rn a SDRNIA medical insurance plan, hc or she, at age 53, rvill
bc entided to a proportionate benefit amount, as set fotth in the prcceding
paragraph. The proportionate amount to be patd bl' thc Cic shall be

it
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equiralcnt t() a frxction whose numerat()r is cqull to the vears of scn-ice
x-rth thc Cin of Placcn'ille rnd s'hose clcnominator is t\\-cntt- (20).

(4.) ,\dditionallr', an empkrvee hued prtor to.f unc 30, 2020 rvho rctires from
the (lin' of I)lacen'illc (Call)F-RS Rctiremcnt) rvith less than ten (10) r'cars
of scn-ice rvith thc (lin of Placcn-illc ar.rd is participating in a SDRNIT\
medical insurancc plan is c)igiblc to rcccir-e a monthh rncdical insurance
beneht in thc amount of 580.80.

(5.) Each cnrollcd retircc hired prior to -func 30, 2020 shall pal thc rcmaining
balance of the mcdical premium in such manner as prescribed b) the
SDItNL\, and Cin' policics and/or ptocedures.

(6.) The Cin afld I-ocal 39 agree to eliminate retiree medical insurance benefits
fot emplovccs hired on or after Julv 1, 2020.

8.6 I\ledical lnsurancc Plan Chenses

Thc Citt' shall not pav thc premium for an1' other medical plan, rvhich is not
sponsored and administered br the SDRNI-\ nor shall the Cin' make anl par-roll
deductions for such other plan. Nothing herein precludcs the Ci$ from offering a

sirnilar alternative medical insurance plan fot the current plan. Afl Empkrvee
Benehts ldvisol' (lommittce rvill adyise the Ctn' Nlanager and Cin (louncil on
medical insurance issues. 'fhis Comrrrittee rvill be comprised of rcpresentatives
from each of the bargarning units and/or the follorving \york sites, Citr Flall,
Torvn Hall, Corporation Yard, Po)icc Department, and Watcr Rcclamation
Facilin'.

8.7 Ccneral Rules for Sf)RNL\ Nledical Coveresc

(1 ) New employees shall be cligible for medical plan coverage on the Ftst dav
of the month follorvtng completion of the eligibrhO. period as established
b.r' the SDRNIA.

(2) Effective rvith the first date of coverage under the SDRI\Ir\ medical plan,
all cligibiliq' criteria, including but not Lmrted to the cffective dates of
covcrage, thc deFrnition of dependents, and thc age of eligible dependent
children, shall be in accordance rvith the rules establishcd bv the SDRN{A.

8.8 Chirooractic Care

0 ) The Ciq- will continue to provide the current chiropractic care benefits
through Landmark Healthplan of California (currentlr. g12.67 per month
fot Composite coverage) dunng thc term of this MOU for employees and
their eligible dcpendents.

(2.) Ihe City shall not par- the premium for any other chiropractic plan, rvhich

It.ternationa/ Union oJ Operatiry Engineers, I_.onl J9

Citr of I'lrrccnille 2()19-21)21

Page l5 o.f 1l



is not sponsored and administercd bv the Citt', not shall thc Cit\- make any
payroll deductions for such other plan. Nothing hcrein prccludes the Citr
from offering a similar alternative insurance plan. ,'\n Employee Benefits
.\dr-ison Comrnittee rvill advise the Cin' Ilanager and Ci$ Council on
chiropractic insurance issues. This Committee rvill be comprised of
representadves from each of thc bargaining units and/or the foliorving
rvork sites, Ciw Hall, 'l'orvn Hall, Corporati<>n Yard, Police Dcpartmcnt,
and Wrrer Rcclamerion I acilin .

8.9 l)ental l)lan

'fhe Citv will continue to pa)' the entirc ptemium amount (curendy $53.26 per
month for single coverage and 5156.43 per month for familr covcrage) dunng the
term of this N{OU for dental insurance co\:erage through Assurant (or equivalent)
for emplorecs and their eligible dependcnts.

8.10 [)cnral Insurance l)lin Changcs

-l'he Crw shall not pnv the premium for any other dental plan, rvhich is not
sponsorcd and administercd bl thc Cin', nor shall the Cin' make anl parroll
deductions for such other plan. Nothrng herein precludes thc Ciq' from offering a

similar alternatir-e dental insurance plan. ,\n Iimplovee BencFrts Adr-isort'
(lommittee rvill advise the Ci$ Nlanagcr and Ciq' Council on dental insurancc
issues. This Committee rvill be compriscd of rcprescntativcs from each of thc
bargaining units and/or the follorving rvork sitcs, Ciq, Hall, Torvn Hall,
Corporation Yard, Police I)epartment, and Water Reclamation Facili$.

8.11 Vision Plan

0.) The Ciq'rvill continue to pay thc entire premium (currendy $16.4,1 pcr
month) during thc term of this NIOU for vision irsurance covcrage
through Superior Yision Insurance Companv (or cquivalcnt) for
emplovees and their cligible dependents.

@ The City shall not pa)'the prerrxum for any other vision plan, vhich is not
sponsored and administered bl the Cit\', nor shall the Ciq. make any
payroll deductions for such other plan. Nothing herein precludcs the City
from offering a similat altematir.e r-ision insurancc plan. An Employee
Benefits Advisory Committee will advise the Ciry N{anager and City
Council on vision insurance issues. This Committee rvill be comprised of
representadves from each of the bargaining units and/or the follorving
rvork sites, Ciq, Hall, Torvn Hall, Corporation yard, police Department,
and Water Reclamation Facili6 .
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'fhe Cit1. shall continue to contract rvith CaIPERS to provide the following
disabilia coverage:

(1 ) Non job related disabilin' rctiremcnt allos'ance, pursuant to Section 21298
of thc (]or-ernmcnt Code; and

(2.) Industrial disabil-rn' retire ment allorvance for miscellaneous members,
pursuant to Secuons 21022 znd,/or 21022.1 of the GoYernmcnt Code.

(1) State Disabilit)' lnsurance. The Cin rvill continue to contact with the State
of California to provide state disabilitr insurancc. Emplovees are

responsible for the cost of the program and commensutate payroll
deductions s,'ill bc taken out of emplovees' salaries.

t1.1,+ 'I'ctm Lifc Insurancc

The City agrees to pro'i'ide tcrm life insurance in the amount of $50,000 per
rcpresented emplovee.

-l-he Cin' agrces to pa,v $60.00 annually to employees rvho are rcquired to utilize
their personal vehicles in the pursuit of Ciq' busincss, rvhich shall bc a

contdbution toward the emplovec's cost of maintaifling auto Liabilty insutance
coyerage in the amount of 5100,000/5300,000. In order to be cligrble for this
pa)'ment, employees must:

(1.) obtain rvrittcn approval b1'their supen'isor, department hcad, and the Ciq'
I\{anagcr, utilizing standard emplovee action forms rvhich, under the
remarks section, shall set forth the nature of the need for personal car
usage; and

Iimployees not so authorized shall not, under any circumstances, use
personal vehicles for Cifi' business. This palment shall not apply to
emplove es rvho drivc Citl vehicles in the pursuit of their employment.

thcr
au\'
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(2.) submit evidcnce ofinsurance coveragc.

8.16 IRS Section 125 PIan

'l'he Cin shall maintain its curent IRS Secuon 125 plan that rvill allorv
employees to offset employee health insurance premiums, and other permitted
benefits on a pre rax basis.



Citv agrees to continue providing an enhanccd Emplovee Assistance Program
(EAP) to all full-trme emplolees.

9.1 Uniform Categories

st and En eerln T

AII full-time cmployees rvho are tequired as a condition of emplo'!'mcnt to
acquirc and rvcar uniforns shall rcceive an annual clothing and boot
stipend of scven hundred and fiftr dollats (S750.00). .\ 50o'o par-ment shall
be madc in thc Fust full pay pcriod in January and a second 50-Yo payment
shall be madc on the Ftst full pat' period in July of each leat. Thrs
provision onll applies to full-time maintenance emplovees in the follot in€i

classes: Gold Bug Park N{aintcnance & Operations Spccialist, Nlaintenance
Nlechanic, Nlaintenance Worker I, Nlaintenance Workct II, Senior
N{aintenance Worker, Traffic Nlai.ntcnance S(/orker, \Vater Nletcr
'I'echnician, and Utilit,v Sen ices Specialist.

In addition, the Ciw shall provide and replace, upon department head
discretion, as nceded, a jacket of "trafFtc orange" color.

,\11 full trme emplor,-ecs rvho are required as a condition o[ cmplo\-mcnt to
acquirc and rvear unifcrrms, including the Scnior Nlaintenance N{cchanic,
\\'atcr Reclamation Iiacilifi' C)perator I, \\Iater Reclamadon Iracilitr
C)perator II, Vatcr Rcclamation Faciliq Opcrator III, Watcr Reclamation
Iracilin'()perator I\', shall receir-e an annual clothing and boot stipcnd of
seren hundred and 6fq' dollars (5750.00). -\ 50.009,6 palment shall be
madc in the hrst full pay period in Januarr', and a sccond 5096 palment
shall be made the fust full pal period in Jull of each r.e ar.

(2) I,.r.r c

The Ciq will proride all full-trme employees who are required as a
condition of cmplot'ment to acquirc and rvear uniforms, includrng the
IJngincering Specialist and Engineering Technician, an annual boot stipend
in the amount of onc hundred and Frfh' dollars (g150.00). A 50.00%
payment shall be madc rn the frst full pav period in Januan., and a second
50ot pavment shall be made the fust full pay period in Julv of cach year.
In addrtion, the Citt' shall providc and replace, upon department head
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discredon, as needed, a jacket of "traffic orange"
Engineering Specialist and I ingineering 1'echnician.

cokrr, f<rt each

f 1-) Police Dcnarrment I -mnlotccs.

-\ll full time emplovees s,ho are required as a coflditi()n of emplolmcnt to
ac<1uirc and rvear uniforms, including thc Communiq Scn'ices ()fficer,
Police Dispatchcr/l{ecords 'l'echnician, Police Propcrn /Evidence Analyst,
Police Propcrq'/Er-idence ()fficer, Policc Sen-ices -\ssistant, and Senior
Police Dispatchcr/Records 'I'echnician, shall receilc a clothing stipend rn
the amount of scyen hundrcd dollars ($700.00) pcr lear, paid
propottionatell in <luarterll installmcnts, and shall bc providcd to all full
timc Policc Departmcnt emplovecs covetcd in this unit.

9.2 lLccluircmcnts

Those emplovees receiring a uniform stipend from the Cin- shall be
required to s.ear such apparel at all times duing thc performance of their
work and no substitutions of non-approvcd apparcl shall be permitted.
Flmplolecs shall be rcsponsible for maintaining and rcplacing their
ufliforms as necessarl', and no additional pa\-meflt or compcnsation shall
be made for such maintenance. 1'he clothing and boot stipend shall be
reported as pensionable compcnsation to Call'ERS.

9.3 Suoend Whrle on l.qar e.

Pcrsonnel on extended lcave or rvithout pay fot more than thtq, (30) days shall
not receive uniform stipend for the penod of absence ftom dufi, aftet the first
thrt\- (30) dar-s of such lear-c. Personnel on extended leare under this section mal
teceive a prorated uniform a[orvance proportional to the hours of leave and rvork
houts in the quattcr.

SECTION 1O RI.]IN{BURSENIF]NTS

10.1 Ilducational P

The Cin' shall maintain an educational rcimbursement programr lvhich shall
pror.ide for reimbursement of books and tuition fot job-rclated courses upon
successful completion rvith a gradc of "C" or better.
(1.) Eligibiliq'. 1o be eligible for such rcimbursemenr, an emplovee must, prior

to enrollment, obtain rvrittcn approval from lls/her departmcnt head and
the Cin Nlanager to confum that the subject course is job-related. Job-
relatcd shall mean tr2ining direcdr. related to work performed by the
division of the department in which the person secking reimbursement is
emploved. For instance, an -\ccount Clerk rvould be ehgible for an
accoundng course; a Building Inspcctor rvould be eligible for a buidrng
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inspection course; 
^n 

Engineering Technician would be eLgible fot an

engrneering course; a Water Reclamation Facilitl' Operator or N{aintenance

Worker would be eligible for course work related to vastewater ot street
maintenance, respectivelv. There shall be no reimbursement for general
course requiremeflts nor non job-related curricula, such as work leading
tovard degrees in larv, engineering, business, public administration,
planning, recreation, Police Science, or othet career education programs,
except insofar as individual courses within such curricula ma1' be

specihcally determined to be job-related bl'thc department head and the
City N{anager.

(2) lLcimburscmcnt Am()unt.

11.) No Release from Work.

All course rvork in connccdon rvith this article must be taken on the

cmplovce's orvn dme .

(+.) \\ asre\\ atcr (llxsscs I raininq

With advance approval of the Cin N{anager, the Ciq' rvill pav up to 5500
for any nrition, books, travel, for an\- education pursued in obtaining Water
and \Wastevatcr Certifi.cation be,vond that tequired for the employee's
curtent iob classiFrcation on his/het orvn dme. The Ciq' Nlanaget rvill
review on a case by case basis, the benefit to the Cit)'and to the employee
prior to appror al of such funds.

(5 ) ,\n emplovee s.ho teceivcs a rcimbutsement under this subsection and
voluntarily cnds employment rvith thc Citr lcss than nvelvc (12) months
from the datc of rcceir.ing the reimbursement shall rcfund thc Citv an equal
amount of thc reimbursemcnt on or before thc last dal of rvork.

lll.l \l easc Reimlrur'crn. nr

(1 ) Nliieagc reimbursemcnt rvill bc paid for empkrlces rcquired to utihzc thcu
orvn rchicle in the scope of thcir cmplor.mcnt. Nlile agc reimburse ment rvill
bc consistent rvith ll{S guidcltnes.
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The maximum amount of reimbursement during any calendar year for
courses taken dunng that 1'ear shall be $350.00 per emplolee.



The Ciq' offers an educational incentir.e program for the classifications of Water Reclamation
FaciJiq Operators and Water Distribution Operatots based on the following:

ll-1 F-lioibilin-.
Represented emplolees rvho qualifi' as oudincd belot' shall be paid a monthli
inccntive for one of the nvo cerdficatcs.

{ 1.) Grede IL

A $65.00 per month salan differential rvrll be paid to an emplovee rvho
posscsscs a current and r-alid (lrade II \\'ater or \\Iastes'ater l'rcatment
Certification from the State of (lalifornia.

(2) Grade III.

A 590.00 pcr month salarl diffcrential rvill bc paid to an emplolee rvhcr

posscsses a currcnt and valid (lradc III \\'atcr or \\'astcs'atcr 'I rcatment
Ccrtihcation from the Statc of (lalifornia.

(3) -\tatc (-ertihcatrurs rr \\'estc \\ lrter/\\'atcr Certificetcs

Ihe Ciq-w'ill pror.ide addrtional hfn'dollars (550.00) pcr month for each

certificate level abor-e the minimum requirements for thc job classihcation.
Employces rvith more than two required certifications for therr job class

shall be eligrblc for additional ccrtification pal related to wastewatcr and
rr ater including crc,ss c.,nnecdon certifications.

1'l,.2 Itcstrictions.

Thc employce is requircd to provide, at his/her own expeflse, any tuition, books,
ffavel, as wcll as attending courses on his/her own time, for anv cducation
pursued toward achieving eligibilin under this program, except as pror-ided in.
10.1.2 Educatron Reimbursemcnt abor-c.

I L3 Ilaintcnancc of Elisibilin -

In order to maintain eligibili6 for incentir.e par. under thc te rms o[ this Article, the
employee will be required to attend any updated training or course work if
required bv the Dircctot of Pubhc !7otks or required to maintain State
Certification. Such tralning or course *.ork shall be at the emploree,s orvn
expense and on emplor ce's os n time.
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SEC'I lON 12 C.\l.PL.RS IthTII{l:\IEN'I'

12.1 Full time em lo ecs hired rior to Octobe r 15 2011

(1) 'l'he Ciq' agrees to pror.ide the CalPllRS 2.5o/o at age 55 pension rvith
highest 3-,vear compensadon pension fomula.

(2) I-he emplovee shall par' 100% of the employee contribution rate

12.3

(1 ) The Ciq' agrees to pror-idc the CaIPERS 2.00oto at age 55 pension
plan rvith highest 3 r'eat compensation formula.

(2.) i'he employee shall pay 100% of the employce contribution rate.

Full-nme "Neu, Nlembers" hired on or after Januaq' 1. 2013:

(1) The Cin'agrees to protide the CaIPERS 2.00o./o at age 62 pension plan.

(2) T'he emplol.ee shall par 50.00% of the PFIRS "normal costs" (as

deFrned in PEPR-{.).

SECTION 13 SICK LEA\/E PAYOFFS

The Citr agrces to compensate all emploi'ccs who retire after thc age of frftr' (50), or earlier as a

result of disabili6, or rvho resign in good standing, for one-half (1/2) of all unuscd sick lear-e
accumulated at the time of retirement and/or rcsignation up to a maximum of fivc- thousand
($5,000.00) for anl emplolee.

The Sick Leave Incentive Ptogram allorvs each emplovee rvithin this unit a 1-day vacation bonus if
three (3) or less days of sick leare are used per year. Cin shall not_ice the employee when a
r.acation day has been credited.

SE(.'t I()N 1;l IIILI'I \RY RESE,R\IES ND NI\TI ONAL GLIARD PAY CRI]DI1'

The City shall reduce the salary paid to any employee in mfitary leave by the amount of military-
pav received for the same period.
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Sl,I(ITION 15 NIISCFILLANI r()US CO\.IPI1NS,\'I ION

15.1 ()n-(-all Pal

A. PLIRPOSE

'l'o establish guideLines for responses after normal rvorking hours to "Emetgency
Situations" in order to protect the health and safe$ of the communitl . An
Iimplot'ee Standbl Program ensurcs cmplolee availabilitr to respond to
emergency situations on evenings, rveekends and holidavs.

B. I,]NIPLOYEES (]OYIJRED

r\ll full-nme Public Wotks Dcpartment, Parks Dir-ision, and Water Reclamation
Faciliq' Dir-ision emplolees rvho have been tained and meet the qualifications rvill
bc scheduled on a rotating basis consistent rvith Assignment Procedures covercd
in Scction Y.

C. I:\IERGENC\'-\NDNONI,]NIERGENCYSITU.\TIONSDEFINED

l. Emersencv Situations:
'-fhe follorving is a list of typical cmergencics u,here a rcsponse is appropriate
as consistent rr ith the emploree's )ob description:

a. Sanitan'server main blockage, alarms or lost telemetrl connecdon at a

servet lift station, alatms or processing issue at the Watcr Reclamadon

Faciliq' that cannot be addressed remotelv as part of regular on-

call/standby practice, or a wastevater main blocked rcsulting in scrvege

spills.

b. Hazardous material spill.

c. N{ajot street pfoblem, such as a sevcrcly damaged or missing stop srgn,

major depression (i.e. sinkhole) in sttcet, sidervalk or Cin,owned parking
lot, mrssing, uplifted, or scriouslv damaged grate or manhole cover, and

dorvned uee or large btoken tee limb blockrng the roadrvay.

d. SigniFrcant flooding of strccts and/or buildings.

e. ^kzffic accident seriously affecnng public safeq' involving a damaged

taffrc signal, hazardous street light, or large amount of debris on a Cin.
sfteet.

f. Sprinklcrs running constandr. in park or landscape areas.

g. Emergency support requests by the Police Department ot the Fire
Department.

h. Nlalfuncuon of ttaffic signal(s).

i. Alarm set off, btoken window, or door at public building.

i. \'andahsm or graffid ar picnic areas.
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Waterline break, cither public ot private rrhich requires public works

assistance to control.

Other emergencies not listcd above such as severe stom alerts, sno$'

plorving, etc.

As needed in the instance of a declared state of emergencv bl the Ciq

Nlanager or assrgned designee as stated in Tidc 1 Chapter 23 of thc Ciq's
N{unicipal Code.

2. Non-hmergencl Situations:

Thc follorving is a list of situations rvhere an emergencf tesPonse is 4919

apptopriate:
a. N{inor strcct problem such as small bump or Pothole, rough spot, or

minor amount of glass, mud, or dcbris on the street.

b. Street Lght burned out or malfunctioning (clcling or on dunng the dar)

c. Broken sprinkler head in park or landscaped arca.

d. N{inor rvater lcak.

e. W'hen an alarm at the Water Re clamation Faciliq' can be addressed

remotely through regr.rlar on-call/standbv ptacticcs.

f. Anl call that could be a potential liabrliq'for the Cin.

3. ()n CalllStandb,r'(lompcnsation

I,)mplolces shall receir-e 53.00 pcr hour for non l.rolidav on-call or standbr'
assrgnments. 'l'hc hourh'rate shall increase to 53.50 the first full pal peri.od
in Januan 2020. Iiffectir-e the lust full pal period in-lanuan'2021, thc houdr'
ratc shall increasc to 54.00. IJmpkrlecs shall recei,,'c 5.33 hours of (rverdme

f,,r holidav on cell or standby as.rgnmcnts.

Iimployees shall receir.e one hour of overtime for each hour rvorked rvith a 2

hout minimum for a call out. An cmplovee rvho earns the nvo (2) hours of
pav pursuant to this section, ma1'be assigned other rvork in his/her job
classifrcation until the two (2) hour minimum timc has elapsed. An employee
shall earn not more than one mrnimum (2) hours guarantee of pay per day,
but shall be paid fot all rvork performed beyond the nvo hour mrnrmum rn
accordance with apphcable FLSA ot othet pav rcquirements. There shall not
be any duplication or pvramiding of rates paid under this secdon.

\Vhen a request for emergency assistance is receivcd and the situauon is not
cleatly covercd hcrcin, the on call/standby employce shall er.aluatc the facts
and act accordingly. If reasonable doubt exists as to the scriousness ofthe
problem, the cmplot'ce s-ill respond to the request.

k

ltt
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Water llcclamation Facilitl opcrators "on-call" and requitcd to mrlrlitor the
SC-\D-\ slstem shall be paid overtimc in hftccn (15) minutc incrcments
rvhen lr>gged ()nto thc computcr for nccessa4 rvork performed.

Thc on call/standby emplol'ee is responsible fot determining whether or
not the situation is a true emergency. The on-call/standby employee
should collect pertinent information (name, address, and telephone
number of thc repornng patq) and a full description of the "emcrgency",
if apphcable. Ifit is determined bl the on-call/standbl emplovee that the
situation in question is a true emergencr, the on-call/standbv employee
should tespond to the scene of the emergencr as soofl as possible, and in
most cases withrn 30 minutes plus their maximum corrlrnute time also not
to exceed 30 mrnutes. If the situation is not an emetgency, the on-
call/standby emplolee shall nonfi'the reporting pattt that the request rvill
be forw'arded to thc responsible part) /agency at the start of thc next
business da1'. Oncc contactcd, the on-call/standbr emplor-ee assumes full
responsibrliq for responsc to the said emcrgency. When pror.rdrng public
safetl' support, the Incident Commander has full tesponsibil.itr .

2. Conduct and Behavior:

All on call/standby emplo1'ees shall practicc a professional commitment to
"public sen'ice" rvhile dealing rvith the specifrc cmergcncr in a conrnon
sensc and sensitire manner. On call/standby emplor-ecs ate expected to
be familiat rvith all on-call/standby proccdutes and be available for calls at
all times during their on-call/standbv shift. On-call/standbv personnel,
x'hile on du5, shall remain physicallv able to respond by refraining from
activities rvhich might rmpair judgement or the abilig- to respond and
perform thc necessarl duties.

When faced rvith an emetgenc\r that requires additional human resources, a

faster response dme, ot an on-call/standby employee meets rvith an
unforeseen delay, Ftst contact any other department emplovee on
call/standbr' (if appLicable) and then proceed to contact rhe responsible
supen'isor. The supen-isor will then be responsible to call those
employees rvho are most qualified and ar.ailable to offer assistance.
Contractors mav then be contacted to assist if emplo] ees are not a\.ailable
ot the need exceeds the available resources.

Innrnationa/ Union oJ'Operating Engineers, Lncal )9
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.1. Incidcnt Rcnort:

A detailed permanent record of each emergency call out shall be

documented on a standard "Incident Report" form (or on-call/standby
binder). Information to include:

a. Date, timc, and namc of reporting parq or notihcation alarm

b. Incident description hsting wpe of call and location.

c. ,\ction(s) taken and tirne inrolved.
d. Additional personnel called to assist and equipment used.

c. .\nv othcr perunent information.

5. \'ehicle and Eouinmcnt

Emplorees on standbv rvill bc assigned thc follorving:
a. For Pubhc Works Department cmplovees, a Cin vehicle equipped with

all the necessary emergencv tools and equipment rvill bc assigned.

Personal use of Cin' r'ehicles is not allowed. 'Ihose on standby rcsiding

rvithin the Ciq' limits shall takc the Cin YcHcle home. Those residing

outside the Ciq'limits and rvithin 30 miles of the City limits mav take the

vehicle homc. Supen isors mav take a Ciq'vehiclc home as back up to

the "on call" person.

b. On call,/standb1. employee shall hare the option of being issued a City

cell phone as the priman method used to be contacted b,v Drspatch, ot
the standbl emplo\'ee mar elect to pror-ide their personal phone number

for cofltact pufposes.

c. Personal phone or City suppLicd phonc shall be kept in the on-

call/standbl person's possession at all times and is to be used for on call

Dispatch.

d. Equipment such as a \.actor truck, backhoe, dump truck, emergenq'

pumps, and other tools and equipment necessafl' to handle emergenc.ies

shall be fully fueled and readily accessible.

e. The Employee On-Call/Standby Brnder shall contain assignment

schedules, phone numbers of qualified emplolees, other Citr. and counB'
departrncnts, emergency agencies, and local contractors. The binder shall

also contain blank "Incident Repot" forms and other pertinent
information.

f. Department Heads are required to keep binders current for the on-call
personnel.

g. Rental Equipment - Supen'isor Apptoral Required.
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L, ,,\SSIGNNItsNT PROCIIDURES
I . .\ssiqnmenr Period:

The "rveeklv" on call/standbv period 6'picall)' begins at the end ofthe flormal
work period on \irork days and continues at thc start o[ the normal work
period on the next rvorkdar'. The "rvcckend" on-call/standby period begins at

thc end of the normal palroll rvork rveek and continues unul thc beginnhg of
thc normal rvork rveek on Nlondar'. A "ho[day" on-call/standbl period
bcgins at the bcginmng of thc normal rvork day start time on the holidav and
condnues to rvork dal' start time on the day follorving the holiday (s).

To be eligiblc to sene in an on-call/standb)' status, employees must be pte
qualified as determined bl the Citl bascd on the follorving criteria:

a. Employees' traimng, skills, experiencc, associated certifications, and

familiariq in handling the wpical emcrgcncv situations.

b. A minirnum of onc of trvo emplovecs rvill hare possession of the required

California driver's liccnse to operatc thc equipment Epicalll used to
handle emergencies. r\n example would be a Class B driver's license to

operate the vactot truck, rvhen needed.

c. Emplovce s' abilin' to respond to the scene qpicallv s'ithtn 30 minutes plus

commute minutes follorving notification unless a sooner response is

needed by Police or Fire personnel. If that is thc casc, the on-call/standby

person shall immediatc|,' notifi' the supen-isor and assist in call out of
personnel rvho are able to respond rvithin the time frame rcquested.

d. Employec may be testcd on certain emergenc)' situations, i.c., how to assist

in vactor truck operations and ftafflc control.

4. Substrtutions

Substitutions shall be mirumrzed and only done when absolutely necessary.
'I'he on-call/standby individual is responsible for finding a substitute. The
substitute shall be on the approved on-call/standbl list and the change shall
have prior approval from the Department Head or designee.
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2. EmnloleeOualiltcanons:

3. PersonnelAssignments:

A monthly schedulc v"'ill be prepared and posted rvith consideration given to
the Ciw's needs and emplovees' rvork schedule. Assignmcnts will be made at
inten'als and of duration as deemed appropriate bv the Department Director
or dcsignee to keep the on-call/standby program rvithin the Department
opcrating efficicndy and effccuvely. Compensation shall be consistent with
current labor agreemenr rcquirements.
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15.2 ,\ctins Pal

I lmplolees assigncd bv the departmcnt head, and approved bl the Cin'Xlanager,
to hll a highcr lcvel classification that is \-acant, including or-erfilling f<rr an
incumbent, in a hrghcr level classiFrcation s,ho is out on leavc, shall reccive acting
pav. ,\n employcc must meet thc minimum qualihcations of thc higher lcr.cl
classification. 'l hc assignment rcsults in thc cmployee becoming fullv responsiblc
for the duties and rcsponsibilltie s of thc higher levcl classihcation, and the
assignment must be for at least ten (10) consecudre trrrking dat-s. Illigible
cmplor-ees assgncd to acting starus shall reccivc a stipend of no less than fir'e
pcrccnt (5%) commencing on the eleventh (l 1'h) dav of the assrgnment.

llducational Incentir-e Certificd Plant Operators rvorking out of their
classification, as demonstrated by tzsk and certifrcate, shall receive an additional
sum of $25.00.

I-imrted to two positions per classification, thosc employees emploved within the
N{aintenance rVorker I or II classifications who are assigned the duties of applying
pesticides shall receive a certification drfferential of $15.00 per month for
possession of a Pest Control Apphcators certificate and 530.00 pcr month for a

Pest Control Adr-isor certificate, non-cumulative.

Irligrble cmplolccs t'ho har-e an I.ll Dorado (lounn'Health l)cpartmcnt Certificate
for srvimming pools shall rcceir-e S25.00 pcr month providcd such ccrtificatc
is rnaintained.

15.6 Hazl\'Iat I'eam

Iimplolees assigncd to the Cin's "HazNIat I'eam" shall receivc, in addition to thet
regular rvage, 5.10.00 per call or incident requring "HazNIat" trained petsonnel as
determined bv thc departmcnt head and approvcd b,v the Ciw N{anager.

15.7 Home Compute rs

Iimployees s,ho, as part of their job assignment, require thc use of "home
computers" as determined by the department head and approYed by the Ci6,
I\{anager, shall receive $25.00 per month reimbursement towards the necessary
on-line connection. In addition, the CiO'will install and pror.ide the necessary
hardrvare and software as determined br the departrnent head and appror.ed b1.
the Ciw Nlanager.
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15.8 Shift Differe ntral

Itlaintenancc Workers rvho rvork a night shrft as designated bv the departrnent
head rvith the Crq Irlanager's concurrence, shall rcceive $0.85 per hour over their
regulat rate of pay for all hours worked during that shift.

A night shift shall be defincd as a shift during t hich the emplovee rvorks four (4)

hours or more of thcit shift benvccn the hours of 7:00 p.m. and 6:00 a.m.

15.9 The Citl agrees to maintain an emploree and immediate famih acccss beneFrt to
the Aquatics Center at no cost to emplovees. 'l'hc Cin' resen-es the right to
establish a limited number of blackout dates.

15.10 The Cin' shall maintain an On-Call Take Homc Vehicle Program for eligible
emplovccs rvho live s'ithin 20 miles of Ciq- Corporauon Yard. Emplovee must
have secuted off road parking for on call vehicle.

15.11 The Cin. shall maintain current cell phonc reimburscmcnt practices for term of
agreement. Additronallv, Citr agrees to assign a City cell phone to: N{aintenance
I's & II's, N{cchanic, OPS employees. CeI[ phones arc to be used for Ci6 business
only, and usagc rvill be monitoted.

SECTION 'I6 DEFERRtsI) COI{PENSATION PROGR1NI

l6.l Proqrarn

l'he Cin agrees to condnue the defcrred compensation program under Section
457 of the Internal Revenue Code, through CaIPL,RS and the ICNL{ Retircment
Corporation.

Employees shall have one hundred percent (100%) vesttng rights for all
contributions prcviouslr' made bi' the Citr.. Each emplot'ee shall har.e a maximum
of one ICNIi account and one CaIPFIRS account. Nlultiple accounts existing
during thc term of the agleemcnt shall be combined into one account. Any
contributions by the City and/or the employee shall bc madc to the single account
with CaIPERS andlor ICN{-{..

The accounts have been established in accordance with Intemal Revenue Code
Section 457 and is subject to federal and state regulation of these qpes of
accounts. Subject to these regulations and any policies establ-ished br CalpERS
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Policc Dispatch/Records 'l echr.ricians, rvho rvork a night shift as designatcd bv the
dcpartment head s.ith thc Cin'Nlanagcr's concurrcncc, shall receire S .t35 pcr hour
over thcir rcgular rate of par- [<rr all hours rvorkccl cluring that shift.
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and ICL.IA, each employee shall have the right to choose from the investment
ptograms offered.

Sli(l'lloN 17 \',\CATION I\(-CRUAL S(.FIlrt)L LE

Vacation acctual rates shall be as follorvs

0 - 5 r'ears = 2 rveeks/r'ear
5*-10 r'cars = 3 s,eeks/l'ear
10+ - 20 vears - 4 weeks/vear
20*years= 5 weeks/year

-\ccrued vacation shall be paid to an emplovee upon separation from emplolmcnt rvith the (lin

N{aximum vacation accruals shall be Lmited to 240 hours. An emplovee rvith a higher balance as

of that date shall be allowed to retain such vacation tj.me subject to the follorving:

1 . The CitI shall har-e the solc discretion to par anI portion of such vacation balancc or-cr
2.10 hours e\cept as spccihed belorv.

2. An cmployee rvith motc than t\vo hundrcd and forh (240) hours will have their balances
rer.iervcd beginning in thc lust fu11 pal pcriod in January, to determinc if they have used all
of their accrual from thc prerious calcndar lear. If so, thev rvill continue to accrue
vacadon time belond the 240 hour accrual limit. If not, such emplolee shall not accrue
additronal yacadon timc during the calendar year until such time as the accrual hours from
the prcvious yeat har.c bccn used.

3. lf an cmplovee's approved vacadon is cancelled bl the Cin, and the emplovee is unable to
take said r-acadon b,v the end of the calendar ]'ear, thc Ciq' shall cash out r.acadon hours

equivalent to the hours cancelled by the City.

4. Eligible emplovees mai'participate in the Cin,s established r-acation cash-out program.

5. Emplol.ees may cash out a maximum of eightl (80.00) hours of accumulated vacation
time each fiscal year subject to the following provisions:
(1) The Cih' Council approves budget appropriations to fully fund or partiallv fund the

annual vacadon cash out progtam; and

(2) The eligible employce must haye a vacation bank balance that exceeds two-
hundred (200.00) hours before the vacation cash out; and

(3) The eligible emplovee must demonsttate a minimum racation bank balance of trvo-
hundred (200.00) hours upon the cashing out of the said vacation hours; and

(4) Employees ate limited to one vacadon cash out per fiscal year; and

Inhmational Union of Operating Enginurs, I_.ocal J9
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(5) Cash out requests must be submittcd to the Finance Department no later than Junc
15'h each yeat; ar,d

(6) Cash outs rvill be processed the next available pavroll; and

(7) For employees who have vacadon bank balances of240 hours or more, the cashing

out of r.acation time shall not count towards using thcir annual vacadon accruals for
vacation capping purposes.

l,lffective December 31,2021, thc following shall apply Sectron 17 above:

IUaximum racation accruals shall be hmited to 320 hours. An cmployee with a higher balancc as

of that date shall be allorved to retain such vacation time subiect to the follo*'ing:

6. 'I'he Crn shall har-e thc solc discretion to pa\- an\- p()rtion of such \'acation balancc rx'ct
320 hours cxcept as specihcd belorv.

7. An emplovce rvith more than three-hundred and trven$ (320) hours rvill har-c their
balanccs reries.ed beginning in the first full pal period in Januan, to determine if thct'
have used all of their accrual from thc previous calendar year. If so, thev vu-ill continue to
accrue vacation timc bc1'ond the 320 hour accrual limit. If not, such employee shall not
accrue additional r.acation time during the calendar yeat until such time as the accrual
hours from the prer.ious t'car have been used.

8. If such cmplovee is denied the ab in' to take yacation in ant'calendar vear, the employee
shal.l not be denied addrtional accruals for the calcndar l,ear.

9. lf an emplovee's approved tacadon is cancelled b,v the Ci6, and thc cmplovee is unable to
take said vacadon bl thc end of the calcndat rear, the Cit\ shall cash out vacation houts
equivalent to the hours cancelled bv the Ciq'.

10. Eligible employees may participate in the Ci6's establishcd vacation cash-out progtam

11. Emplovecs mar- cash out a maximum of eightr (80.00) hours of accumulated r-acation
time each Frscal vear subjcct to the following pror-isions:

(2) The CiW Council approves budget appropriations to fully fund or partially fund the
annual vacadon cash out progtam; and

(3) An employee rrith a vacation balance of rwo hundred forq (2.10) hours or more accmed in the
Cig's paytoll srstem as of the date the irrevocable form is submitted may request once per
calendar year to cash out up to eighry- (80) vacation hours of his or her annual vacation accrual
in the following calendar year at his or her base hourlv rate which shall be defined as the
hourlv rate on the salan schedule plus anv longe'in pav if applicable, subject to the following
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(2.) An,r emplol'ee utilizing this provision will be requited to submit an irrevocable election b,v

December 31st of the calendalrear prior to the calendar vear in which the vacation hours to
be cashed out are eamed.

(3.) The cash out will coincide ${th the appLicable IRS tax lear based upon the check dates.

(-1.) The acrual pavment o[ the reguested hours cannot occur until the hours to be cashed out for
that calendar year have accrued. Cash outs for hours accrued in prior years are not allowed.

(5.) Requested r.acation cash outs rvill be cashed out bv the last pa)'check of the calendar veat in
rvhich the vacation hours ate eatned.

SECI'ION 18 H IPLIN

18.1 l)cfir.riuon and ()bjective of l)isciplinc

DiscipLne rs thc enforcemcnt oF conformih' to policies, rules and regulations and other
administrativc or legal rcquiements of practices dcsrgned to maintain a standard of
cooperadon and coflduct ncccssa4' to car4' out the seri'ice rcqutements of the Citf
organizaion successfully. Disciplinary action as nuthorized shall be accomplishcd in such a

manager as to be just, equitable, consistcnt, and suited to the situation.'I'he disciplina4
action, rvhcn taken, shall bc documented in such a manger as to be defensible on appeal

and/ot revierv.

![lCauses for Discrplman' Action

Any one or more of the fol.lorving shall constitutc grouflds for disciplinan' action

b) Incompetency such as failure to compl,t'rvith the minimum standard of an emplovce's
position for a significant period of time.

c) Inexcusablc negllgcnt duty, such as failure to perfom dutres required of an emplor.ee
rvithin the position.

d) Willful disobedicnce and insubordination such as a s,illful failure to submit to dulr,
appointed and acting supcn'ision or to coflform to duh,. established orders or dircctions of
persons in a supen.ison' position.

e) Dishonesq' invoh.ing employment.

1) Being under the influence of alcohol or intoxicating drugs rvhile on dutr .

g) Addiction or habitual use of alcoholic beverages, natcotics, or any habit forming drug.
h) Inexcusable absence without leaye.

Intemalional Union oJ Operating Enginurs, Local )9

(],fl of l']licr^-ille 2019 2021

a) Fraud rn securing emplo)'ment of making a false statement on an application for
employmeflt of on any suppofting documents furnished rvith or madc a part of an1'

appLcatiofl.
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i) Convicuon of a fclonv, or a misdemeanor invoh.ing moral turpitude, rvhich shall be

deemcd to include onlv crirnes inr-olving dishonestr or charactcr depravitr', rvhich can be

proven to relate to thc satisfacton' perfotmancc of the emplolee's iob.
j) Discourteous treatment of the public. Normally, such bchavior is gtounds fot teprimand,
but morc serious disciplinc shall be given tn cve nt of multiplc reprimands.

l) \tiolatron of the rules and regulations of an1' dcpartment, which rules and regulations arc

adopted pursuant to or continued pursuant to these rules and regulations.

m)Wrllful failure to maintain propcr decorum during rvorking hours, causing discredit to the
emplolcc's department or disision.

n) Abusc of sick lear-c

o) Knorvingl,v failing to follorv thc procedutes sct forth herein governing gricr-ances rvhcn
pursuing a grievancc.

p) Inattentiofl to dutr, tardiness, indolence, carelessness, or negligence in the care and
handling of Ciq' properq'.

q) Acceptance from an1 sorlrce or a rervard, gift or other form of remuneration in additron
to regular compensation by an emplovee for thc performance of official duties.

r) Falsihcauon qf nny Ciq' repott or tecord ot of anr report or record rcquired to be or FIled

by the emplovee.

$ W illful i'iolation of any of the provisions oI t]rc Placen-illc ltlunicipal Code, Iarvful
otdinances, resolutions, or ant rules, regulations, or policies rvhich mal bc prescribcd bl thc
Cin Council, or Ci6' Nlanager or dcpartment head as appointing authoritr'.

t) Improper politrcal actir.itv.
(1) Activities 4e1 affected:

Nothing in these rules and rcgulations shall be construcd to prevcnt ant' officer or
employee from becoming or continuing to be a membcr of a politrcal club or
organization, or from attendance at a political meeting, or from enjoytng the freedom
from all interference in casting his/her ballot or from seeking or accepting election or
appointment to public officc; pror-ided, horvever, rhat anl person holdrng a position in
the Classified Scn-ice must obtain leave of absence status in the Classified Sen ice
before seeking election to the offrce of Placen-ille Cih Corincilman or any
appointment to any Placenille Ciw Commission.

(1) Discnmination because of political affiliation:
No person in the Classified Sen'ice of the Ciq' , or seeking admission thereto, shall be
employed, promoted, demoted, or discharged, or in any way favored or discriminated
against because ofpohncal opinions, except that no one shall be eligible to hold a position
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rvrth this City rvho is or becomes sympathettc or affiliated u'ith an): group or movemeflt
that advocates thc ovefthrow of the government by force ot violence.

(2) Cin' I')mplor-ee:
No Cin'cmplolee shall simultaneouslr- hold thc office of Placcn'ille Cin- Council mcmber,
but must forfcit one of such positions. No Cin cmplolee other than seasonal or
intermitteflt cmployees shall simultaneouslv hold the ofhce of a Placen-ille Cifi' l]oard or
Commission and Cin office, but must fotfeit onc o[ such position.

(4) -\nl cmplovee of the Cin' seeking election fcrr himself/hersclf or for anr other person
to anl public office or soliciting votes in favor of or against anl proposition to be

submitted to thc voters in anl clection shall not do so during rvorking houts or rvhile
rvcaring a unifotm ot badge idcntifi ing him rvith his cmploymcnt b)'the Citl', exccpt
horvever, that such prohibitions shall not be app[cable to anv cmPloyec appearing befote
anl public cmplovee's organization of rvhich cmplovee is a mcmber.

(5.) Anl other conduct unbecoming a Cin emplol-ce rvhich would dtsctedtt the Ciq'
and/or employee's department.

(1) No e mplol'ee shall be permitted to accept or condnue emplovment outside of Citr
sen-ice if:

a) The naturc of the *.ork is such that it vill reflect unfavorablv on the emplovce, the
department or the Cit|

b) The addrtronal duties to bc performed are in conflict rvith duties requited by his/het
Ciq' sen icc; or

c) The nature of the outside emplovment is such that thc emplovee rvould bc able to
utilize to the emplolee's beneFrt infomation reccived by the Citt or that employee in
the course of hrs/her emplovment rvith thc Citt'.

(2) No employee shall be permitted to accept or condnue cmplot'ment outsidc of CrW

senice until thef inform the department hcad for the departmcnt for rvhich cmployee
rvorks as to the nature, duties and hours of such emplolment. The emplo'i'ee shall not
undertakc or continue such emplor-ment until receipt of approval from the
departmcnt head. In the c\-cnt the emplolcc docs not agree rvith the decision of the
departmcnt head, thc cmployee mal appcal that decision to the Cih' N{anager. In the
event that such outside employment is sporadic and not continuous, the employee
need not repott each and even job, but shall, prior to commencing such rvotk, report
the naturc of the outside emplolment to thc department head.

(3) Outside emplorment subjcct to this rule shall be emplolment that is eithcr condnuous
and/or performed on a regular basis by thc cmplovee and cxcludes invcstments or
othel tvpcs of passive income generating actir-ities. This rulc is further not intended to
govern outside emplo1'mcnt by emplovee's spouse nor are the pror.isions of this
section intended to go\-em members of the Placen ille Police Dcpartrnent who ale
governcd bl sepatate policl' cstablished bl that department. This section shall not
appl,r'to posiuons and cmplovees in senice of the Citr rvho are cxempt ftom the
Personnel Slstem Rules and Regulations pursuant to Section 1-8-7 of the CiO'Code.
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18.3-Tvpes of Disciplinaq' Action

Departmcnt he^ds and supen'isors shall discuss deficiencies in performance, conduct, and
other matters rvith subordinates at the tirne thct'are obscn-ed, poinung out correcdtc acuon
the emplol ee should take. rWhenevet possible, sufficient time for irnprovement shall precede
formal disciplinary action. r\ confidcntial written report shall be made of such conferences
and retained bv thc department head.

The followrng types of formal disciplinary action are permissible in accordance with the
provisions of these rules and regulations:

a) Rcprimand: In situattons s.hcre en oral *-arning has not resulted in thc expected
improvement, or rvhen more severe initial acdon is rvamanted, a written teprimand mav
be sent to the emplovee. -\ srgned copl shall be deliveted to the Petsonnel Officer
along s,ith a narradve report of the casc rvhich shall be placcd in the emplovee's
pcrsonnel ftle.

us efls1(ltl ithout I)a -\ Cin cmplor-ee n.rar-bc suspcncled for causc without pat'br
the department head for a period up to but not excccding three (3) rvorking days in anv
one thirt\' (30) da,v calendar period as a drsciplinary measutc.'l'he emplovee shall be
furnished rvith a rvrittcn statement settmg forth the reasons for suspension rvithin hve
(5) rvorkrng days. In addrtion, a Citv emplovee mav be suspended rvithout pay bv the
Ci6' N{anagcr for a period up to but not cxceeding thrt}' (30) calendat davs, rvhich
includes au- non-disciplinan suspension but does not includc anv periods of
suspension imposed bv department heads, in anv one fiscal lear as a disciplinaa
mcasure for cause. With the cxception of non-disciplinarv suspension, the emplovee
shall be furnished rvith a rvritten statement sctnng forth the reasons for such
suspension. The emploree rvill also be advised of his/her right of appeal under these
rules and regulations, and informcd of thc rcgulations and procedures govetning such
appcals.

c; Nodfication of Possible Suspcnsion: Thc Cin l\lanager ma1 nori$ an emplolec that a

propertied action is under investigation and that if facts ate uncor.ered to sustain a

teasonable assettion ofgu t thc emplotce mal be suspended for a period not to exceed
ten (10) days to permit completion of the investigation. In the even the investigation
der.clops in the emplovee's favor and no drsciplnary action is filed withtn the tcn day
suspension period, the emplovee shall be reinstated to duq'rvith all accrued salan and
other benchts, subject horver-er, to a later disciplinary action involr.ing the samc matter
under invcstigation.

d) Disciplinaq' Demotion: The Citl' I\Ianager mav demote an employee from a position in
one class to a position in another class having a lorver maximum rate of pay. The
demotion ma1' be permanent or temporai:. The Citv Nlanager may also demote an
employee to a lorver rate of pa)' within his/het present classification and in accordance
with the rates prescribed by the compensation plan. In an)' er'ent, no demotion shall
result in a decrease in salary of more than frfteen (15) percent in any condnuous twelve
month period for drsciplinary reasons. Before the effectir.e date ofsuch demotion, the

Intenational Llnion 0f Operati gE g teers, Lotz/ 39
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employee shall be adr'-ised of the action and the reasons therefore. The employee will
also bc advised of the nght of appeal under these tules and regulations, and be
informed of thc regulations and ptocedures gor-erning such appeals.

e) Discharge t.rf Permanent F.mplo) ees: .\ dcpartmenr head. after confering with the Cin
Nlanager, may terminate anv rcgular emplovec on anv grounds desrgnatcd i.n fPersonnel
System Rule 11; Section 1]. \)Tithin seven (7) days following thc termination, thc
department hcad shall provide the tetminatcd emplovee rvith a rvritten statement of the
reasons for thc action, including the ground or gtounds involved. Additionallt', the
emplorcc shall also be adr-iscd of his/her nght of appeal undcr this section and
regulations and informed of the regulations and procedures gor-crning such appcals.
Nothing shall be construed to preyent the Ciq' Nlanagcr from suspending anl
emplovec (pursuant to the provision of fPersonncl Svstem Rulc 11; Section 3;

Paragraph C] in the event timc for investigation into grounds for dischargc is needed.

I1J.,1 \uthorin' to Discioline

'l-hc appointing authoritr-shall have the pos.cr and duE to takc discipli.nan- actions pursuant
to pror-isions of this rule, providcd, horvever, that t'hcn a departmcnt head is thc appointing
authorit\, the I)e rsonnel Officcr must be notificd immediatelt follorving such action. For all
discrplnary actions cnumerated undcr fSection 18.3; paragraphs 'b' through 'F] above, the
appointing authorifi'must advisc the emplolec tn ivriting ofhis/her intcntion ofproposed
disciplinan action, and prior t() the effectir-c datc of such action, rvhich cannot bc lcss than
ten (10) calendar dals from thc date that said u rittcn notice of proposed disciplinan acdon
is sen'ed on the employee, thc cmplot'ec must bc afforded the righr ro respond orally or in
rvriting regarding proposed action, rvhich may cause the appointing authority to cither
afftm, modifl,, or ter.oke proposed disciphna4 action prior to thc effective date ofsaid
action.

SECTION 19: GRIII\'-\NCE PROCEDURE

19. I : l)utoose
a) 'I'o promote irrrproved empkryer employee relationships bv cstablishing grievancc

procedures ()n matter for t hich an appeal is not provided bv other regulations.

b) To afford employees a srstemadc means of obtaini.ng futher considetations of
problcms aftcr every reasonable effort has failed to resolr-e them through di.scussions.

c) To pror.ide that grievances shall be setded as near as possible to the point of origrn.

d) To pror-rde that the grievance procedures shall be as informal as possible.
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19.2: Nlatters Subject to Gr-ievancc Procedure
F'or the purposes of this rule, a grierance shall be considered as anv matter for u'hich appeal

is not provided nor ptohibited in these rules and regulations conceming:

a) A dispute about the interpretation or application of any ordinance, rule ot regulation
governing perconnel pracdces or rvorking conditions.

b) A drspute about the practical consequences of an administrati.r'e dccision on rvage, hours
or otfrcr tcrms and conditions of cmplotmcnt.

c) ,\ decision affectrng thc emplol ment of anl rcgular, probationan' or special cmplolee for
rvhich his/her department head has partial or completc jurtsdiction.

d) Any matter personally affecting 
^n 

emplo;ce's: rvorking schedule, fringe benefits,
holidays, vacation, sick leave, retircment, change in classification or salary.

Probationan emplor-ces may Ftle a grievance under all of the abor-e, but flot as applied to
their performance rating ot dismissa[.

1 9.3 Informal ()ricvance Proccdurc

An emplovee rvho has a problem ot complaint should first attempt to resolve it through
discussions with his/her immediatc supenisot without undue delay. If, after this discussion,
he,/she does not believc the problem has been satisfactorily tesolved, he/she shall have the
right to discuss it with the supen'isor's immediate supen'isor, if anv, in the administative
sen-ice. Ercrl effort should be made to hnd an acceptable solution by informal means at the
lowcst leyel of supen-ision. If the employee is not in agreement with thc decision reached by
discussion he/she shall then have the right to {lle a formal grievance in rvriting within ten
calendar da1's after receiting the informal decision of his/her immediate superior. An
informal grievance shall not be taken above thc depanmcnt head.

19.4: Iiormal Grier-ancc Proccdure

a) First Levcl of Rerierv: A formal grievance shall bc presentcd in rvriting to the employee's
irnmediate supcnisor, who shall rcnder his/her decision and commcnts in writrng and
fctuffl them to dre cmplot'ee rvithin tcn (10) calendar rvorkrng da,vs after receiving the
grier-ance. Failure of the emplovee to take further action rvithin ten (10) calendar rvorking
days after rcccipt of thc u'ritten decision of thc supen isor, or rvithin a total a tventy (20)
calendar days if no dccision is rendcred, shall constitute a rvithdrawal of the grievance.

b) Second Ler-cl of Revierv: If the emplovee does not agree rvith the supen-isor's decision, of
if no ansrvcr has been receir.ed rvith ten (10) day s, the employee may present the appeal in
rvriting to his/her department head or to the Personnel Officer if thc depattment head is
the immediate superior. Failure of the emplor.ee to take further action rvithin tcn (10) dars
after receipt of the rvritten decision of the department head, or rvithin a total of nvent\
(20) calendar days if no decision is rcndeted, shall constirute a withdrawal of thc grievancc

Inlernationa/ Union oJ'Operaling Engtturs, l_,oca/ 39
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c) Review bl the Pcrsonncl Officer: If the emplovcc does not agrce with the department
head's decision, or if no ans',vcr has been received rvithin ten (10) davs, the emplol'ee may
present the appeal in rvritrng to the Petsonnel Offrcer. Upon rcceipt of the grievance, the
Personnel Officer shall discuss the grievance rvith the emplovee, his/her representative, if
anr', and with othcr appropriatc petsons. The Pcrsonnel Officer shall rendcr a dccision in
u'riting to the emplovee rvithin ten (10) calendar davs after receiving the grievancc.

d) Revierv by the Personnel Board: If the emplovec is not satisfied with the decision of the
Penonnel Officcr, he/shc mav, rvithin ten (10) davs after the receipt of the rvritten
decision of the Personnel Ofhccr, appeal his/her grievance in rvriung to the Personnel
Roard, rvho shall hear the grievance and render a decision in rvriting to the emplolee
rvithin thirn' (30) davs after recciving the rvrittcn notice of appeal. 'l'he decision of the
Personnel Board shall be final and binding on all parties.

a) The time Lmit specified above mal be extcndcd to a definite datc by mutual agrecmcnt of
the emplovcc and the ter.ierver concerned.

b) The emplorec mav request the assistance o[ anothet person of his/her choosing in
preparing and presenting thc appeal at anv level of rcvies'.

c) The emplot'cc and his/her represcntatir-e ma1'be pnvileged to use a reasonablc amount of
rvork time as dctermined by thc appropriate dcpartment head in conferring about and

presenting thc appeal.

d) ENIpLOyIil,rS SH-\r.r, Br.. .\SSLTRED I-l{F].])O}I FROTI RI.]PRIS-A.L FOR LTSING
THF, GRI I.]\"\NCE PROCI.]I)L RI,

SII,(]'I'ION 20 CI'I'\' I{IGHTS -\NI) ItI iSPONSIBII,I'I'I IiS

Ci6 retains, solelv and exclusivelr', all the rghts, porvcrs and authoritt' cxercised or held prior to
the exccudon of this Nlemorandum of Understanding, except as expresslv limited bv a specific
prorision of this Xlemorandum of Understanding. Without hmrting the generalifi' of the
forcgoing, the rights, pou,ets, and authoriq. retained solely and cxclusirely b,v City' and not
abridgcd herern, includc but are not limited to the follorving: To manage and direct its business
and personnel; to manage, contol, and determinc the mission of j.ts departments, bu dtng
facilities and opcrations; to create, changc, combine or abolish jobs, dcpartments and facilities in
rvhole or in part; to subcontract or discontinue rvork for economic or operational rcasons; to
direct thc rvork force; to inctease or decrease the rvork force and determine the number of
employccs needed; to hire, transfer, promote and maintain the discipline and efficiency of its
employees, to establish rvork standards, schedules of operation and rcasonable workload; to
speci$'ot assign rvork requirements and require ovettime; to schedule r,,'orking hours and shifts;
to adopt rules of conduct and penalties for violation thereof; to determine the ti.pe and scope of
rvork to be performed and the sen-ices to be provided; to determine the methods, processes,
means, and places of providing sen'ices and to take rvhater.er acdon necessary to prepare for and
operate in an emergencv.
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This Nlcmorandum of Undcrstanding sets forth the full and entire undetstanding of the parnes
regarding thc matters set forth herein, and ant' otlcr prior or existing undetstanding or
agreements bv the parties, rvhcther formal or informal, regarding ant such matters are hereby
supcrseded or terminated in rheir entiren.

It is agreed and understood that cach partr hereto r-oluntari.ly and unquaLficdll' rvaives it's right to
negotiatc, and agrecs that the other patq shall not be requilcd to negotiate, with respcct to any
matter coyered herein during the term of this Nlemorandum of tlnderstanding.

No agreement, alteration, understanding, variation wair-er, or modification of any of the terms or
provisions contained herein shall in any mannct be binding upon thc partics hereto unlcss made
and executed in',vriting bv all parties heteto, and if tequied, approved by the Cin Council.

The rvaiver of any bteach, term, or condition of this Nlemorandum of Understanding bv either
parq shall not coflstitute a precedent in thc future enforcement of all its terms and prorisions.

SECflOl,N 22 I']ll-\Clil-UI- PI IRF( )Rll,\NCIr ().-\L.SL,.S

The parties to this N{emorandum of Undetstanding tecognize and acknorvledge that the sen-ices
performed b1' the Citl' emplo)'ees corered by the Agrcemcnt are essential to the public health,
safeq' and general rvclfatc of the residents of the Ciq' of Placen'ille. I-ocal 39 agrees that under
no circumstanccs will Local 39 recommend, encourage, cause or permit its members to inidate,
participate in, nor rvill any member of the bargaining unit take part in afly strike, sit-down, stay-in,
sick out, slorv-dorvn, or pickenng (hereinafter collectively refered to as votk-stoppage) in any
office or department of the Ciq', flor to curtail any rvork nor restrict any production, nor interfere
with any operadon of the Cin'. In the event of anl such rvork stoppage by any member of the
bargaimng unit, the Cit)'shall not be tequired to negotiate on the merits of anv dispute rvhich may
hare given rise to such work-stoppage until said rvork-stoppage has ceased.

In the cvent of any vork-stoppage during the term of this Nlemorandum of Understanding,
rvhether by Local 39 or by any member of the bargarning unit, Local 39, bv its officers, shall
immediatell declarc in rvriting and publicize that such rvotk-stoppage is illegal and unauthorized
and further direct its members in rvriting to cease tfie said conduct and resum. work. Copies of
such rvritten notice shall be sen-ed upon the Ciq'. If in the e'ent of anv work-stop page, Llczl 39
prompdy and rn good faith performs the obligations of t}rs paragtaph 

"nd 
ptoviding iocal 39 had

not_otherwise authorized, permitted, nor encouraged such work-stopp 
^ge, 

Lrcal3"9 shall not be
liable for an1 damages caused by' the riolation of this provision. U"i""r'i., the City shatl have the
nght to discipLne, to include discharge, any emplovee rvho instigates, participaies in or giyes
leader.shlf_.1o any work+toppage actir.itr herein ptohibited, and the"City .t-r"tt utto have the'right
to seek full legal redress, including damages, as against any such employee.
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Norhing in this Section shall be construed to Limit, amcnd, dccrcasc, rer-okc or othcnvise modifi'
thc rights vcstcd in the Citl bl anl las.rcgulating, auth()rizing or empou.cring the Citr to act or
rcfrain from acting.



slicTION 23 ',r't,tR.\I

This Memorandum of Understanding represents thc entire agleement between the City and Local
39 and cancels all ptevious agleements and becomes o[ full force and effect as ofJanuary 1, 2019,

and shall continue in fuIl force and effect until Dccember 31,2021 dependent on Subsect-ion

6.1.3. All provisions of the Personnel Rules, salary rcsolutions, or other official documents which
are within the scope of representadon in accordance with Section 3504 of the California
Govemment Code shall remain in full force and effect unless specifically amended by this
N{emotandum.

SI,](]TION 24 S,\\'INGS

If any provision of this Memomndum of Understanding is held to be contrary to law by a court of
competent jurisdiction, such provision will not be deemed valid and subsisting except to the
extent permitted by law, but all othet provisions will condnue in full fotce and effect.

On behalf of the pafties to this N{emotandum of Understanding:

Recommcnded for Adoption:

Dennis Thomas, Nlayor Bart Florencc, Business Manager

l)ate Date

M. Cleve Morns, City Nlanager CharLie Solt, Director of Public Employees

l)ate Datc

John W. Driscoll, City Attornel, Jeff (iladieaux, Ptesident

I)ate Datc
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Patrick Clark, Labor Consultant

Date

lettrwW"ffi"-
6hA Britton, Business Representadve

s/s lar\
Date
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